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7.2 Review of Human Resources Policies 
REPORT BY THE EXECUTIVE MANAGER, PEOPLE AND PERFORMANCE  
TO 18 MAY 2022 ORDINARY MEETING 
GOV400067, GOV400054, A0100021, GOV400098 

    
 

RECOMMENDATION 
 
That Council: 
 
1. receive the report by the Executive Manager, People and Performance on the 

Review of Human Resources Policies; and 

2. endorse the revised Anti-Discrimination and Equal Employment Opportunity 
Policy and the Workplace Bullying Policy. 

 
 

Executive summary 
The Anti-Discrimination and Equal Employment Opportunity Policy and the Workplace Bullying 
Policy have been reviewed to ensure compliance with relevant legislation and to ensure they are 
relevant for Council’s requirements. 
 
Disclosure of Interest 
Nil 
 
Detailed report 
The Workplace Bullying Policy defines workplace bullying and legal responsibilities and establishes 
an informal and formal complaints procedure to ensure complaints are dealt with appropriately.  
 
The Anti-Discrimination and Equal Employment Opportunity Policy aims to provide an environment 
where employees and others in the workplace are treated fairly and with respect and are free from 
unlawful discrimination, harassment, vilification and bullying.  
 

Community Plan implications 
Theme Good Governance 
Goal An effective and efficient organisation 
Strategy Provide a positive and supportive working environment for employees 

 

Strategic implications 
Council Strategies 
Workforce Strategy 
EEO Management Plan 
 
Council Policies 
Anti-Discrimination and Equal Employment Opportunity Policy 
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Workplace Bullying Policy 
 
Legislation 
Local Government Act 
Anti-Discrimination Legislation 
Work Health and Safety Act   
 
Financial implications 
Not applicable 
 
Associated Risks 
Council is obligated to have these policies in place and to review them. Furthermore, if Council does 
not have these policies in place then there is an increased risk that Council employees are unaware 
of their legal responsibilities with respect to these issues and this may result in inappropriate and 
illegal behaviour.  
 
 
 

MICHELE GEORGE 
EXECUTIVE MANAGER, PEOPLE AND 
PERFORMANCE 
 

 

  

28 April 2022 
 
 
Attachments: 1. Anti-Discrimination-and-Equal-Employment-Opportunity-Policy 2022 (with 

changes).   
2. Anti-Discrimination and Equal Employment Opportunity Policy May 2022.   
3. Workplace Bullying Policy May 2022 (with changes).   
4. Workplace-Bullying-Policy-May 2022.    

 
 
APPROVED FOR SUBMISSION: 
 
BRAD CAM 
GENERAL MANAGER 
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